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Equality Statement – Elmwood Infant School
At Elmwood Infant School we are committed to promoting equality, diversity, and inclusion across all aspects of school life. We believe that every child, staff member, and visitor should feel valued, respected, and safe.
We aim to:
· Eliminate discrimination, harassment, and victimisation as defined by the Equality Act 2010.
· Advance equality of opportunity between people who share a protected characteristic and those who do not.
· Foster good relations between all members of the school community.
We recognise and uphold the protected characteristics under the Equality Act 2010:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation
As an inclusive infant school, we:
· Provide equal access to high-quality education for all pupils.
· Celebrate diversity and promote positive relationships.
· Ensure our policies, practices, and curriculum reflect our commitment to equality.
· Monitor and evaluate our progress towards equality objectives regularly.
· dealing firmly and effectively with any incidents of discrimination, harassment and victimisation 
· enabling equality of opportunity to access the school curriculum, extra-curricular activities, resources, staff vacancies, training opportunities etc
· Recognising the value of a diverse and inclusive school community
· ensuring that staff and pupils within the school operate within the requirements of equality legislation and where necessary deal firmly with breaches of this statement and it’s principle through pupil and staff discipline procedures
We expect all staff, pupils, parents, and governors to support our commitment to equality and help create a school environment where everyone can thrive.

National and Legal Context 
We recognise that we have duties under the Equality Act 2010 in relation to the school community to eliminate discrimination, advance equality of opportunity and foster good relations in relation to age (applicable only to staff), disability, ethnicity, gender (including issues of transgender, maternity and pregnancy), religion and belief, sexual orientation and marital status (applicable only to staff). We also recognise that we have a duty under the Education & Inspections Act 2006 to promote community cohesion, i.e. developing good relations across different cultures and groups. We also appreciate that these duties reflect the international human rights standards as expressed in the UN Convention on the Rights of the Child, the UN Convention on the Rights of Persons with Disabilities, and the Human Rights Act 1998.

School Context 

Elmwood Infant and Nursery School is an inclusive school providing education for girls and boys aged 3 – 7 years situated in West Croydon. We are a large four form entry school, with a very diverse community, 75% of our children are EAL. 
	
	Boys
	Girls

	School
	55% 
	45%

	National
	51%
	49%





Ethnicity 
Elmwood Infants has 17 ethnic groups. The table shows groups with more than 5%  
	APKN
	AIND
	BAFR
	BCRB
	WOTH
	AOTH
(Asian Other)

	16%
	17%
	15%
	7%
	8%
	13%



Vulnerable Groups
	
	Pupil Premium
	EAL
	ALL SEND
	SEND Support
	EHCP

	School
	32%
	5%
	17%
	13%
	4%

	National
	21%
	21%
	18%
	13.6%
	4.8%





Information gathering 
We will collect a broad range of qualitative and quantitative information to monitor our policies and practice and to demonstrate our progress in equality, inclusion and community cohesion. Our single equality approach helps us to more effectively monitor our progress and performance, as our pupils and staff may face more than one barrier to achieving their full potential. We will consider the information we have collected about our school, where possible and relevant, in the context of national and county information.
 Regarding pupils, we collect the following information:
  Attendance and assessment data 
 FSM eligibility and uptake 
 Vulnerable pupil information, including regarding:
 o looked after and post looked after pupils,
 o pupils with SEND, 
o pupils with CiN and CP plans 
We use the information collected to 
 evaluate how well we comply with all our duties under the Equality Act 
 assess the potential and actual impact of policies and procedures
  decide where positive action may be appropriate
  identify priorities, set equality objectives and update our accessibility plan
  monitor progress towards meeting these objectives and implementing our accessibility plan 
 inform future action. 
We will ensure that the information we gather will be used to promote equality by
  Sharing findings with the governing body with a due regard for confidentiality and relevance, and with parents, pupils and the Local Authority as appropriate
  Rigorously evaluating performance management and CPD opportunities to ensure all staff have equal opportunities to develop

At Elmwood Infant School and Nursery we are committed to promoting equality, celebrating diversity, and fostering an inclusive environment where every child feels valued, respected, and empowered to achieve their full potential. We believe that by working together—staff, families, and the wider community—we can nurture a culture of fairness, kindness, and opportunity for all.
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