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Celebrating diversity, promoting inclusion, and enabling every child to thrive.
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Our Equality Objectives identify key areas where we will continue to develop our practice and promote greater equality of opportunity.
Objective 1: Promote an inclusive curriculum that reflects our diverse community
We will ensure that our curriculum, books, resources, displays and wider learning opportunities reflect the diverse cultures, backgrounds, families, religions and experiences of our school community.
Success Measures:
· Curriculum resources are reviewed annually for representation and diversity.
· Children can identify and celebrate similarities and differences between people.
· Pupil voice demonstrates an increasing understanding of respect, diversity and inclusion.
· Curriculum planning includes opportunities to challenge stereotypes and promote positive attitudes.
Objective 2: Ensure equality of access, participation and achievement for all pupils
We will identify and reduce barriers to learning and participation, particularly for pupils with SEND, disadvantaged pupils and those who may experience additional barriers because of their protected characteristics.
Success Measures:
· Attendance, behaviour and achievement data is monitored by relevant groups and characteristics where appropriate.
· Barriers to participation are identified and addressed through reasonable adjustments and targeted support.
· All pupils have access to the full curriculum and wider school opportunities.
· SEND and inclusion provision is reviewed regularly to ensure children are supported to achieve their potential.
Objective 3: Develop children’s understanding of equality, diversity and respectful relationships
We will support children to develop an age-appropriate understanding of equality, fairness, diversity and respect for others.
Success Measures:
· Equality and diversity are embedded within PSHE, assemblies and the wider curriculum.
· Children are taught to recognise and challenge unkindness, prejudice and discriminatory behaviour.
· Pupil voice demonstrates that children feel safe, included and respected.
· Staff use consistent language and approaches when addressing discrimination or prejudice.
Objective 4: Promote an inclusive and respectful school community
We will ensure that all members of our school community experience dignity, respect and a sense of belonging.
Success Measures:
· Staff receive appropriate training and support in equality, diversity and inclusion.
· Parents and carers are encouraged to share feedback and concerns.
· Policies and procedures are reviewed to ensure they promote equality and inclusion.
· Incidents relating to bullying, discrimination or prejudice are recorded, monitored and addressed appropriately.
Monitoring and Review
Equality objectives will be reviewed at least every four years, with progress monitored annually through the school’s self-evaluation and improvement processes.
Equality information will be updated annually to demonstrate how Elmwood Infant School continues to meet its responsibilities under the Public Sector Equality Duty.
The governing body will have oversight of the school’s equality duties and objectives.
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